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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

M LAD- E- SHEREI F MEMORI AL COLLEGE,
KAYAVKULAM

Name of the head of the Institution

Dr. K. Ceet hakunari

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04792442111
Mobile no. 9745033500

Registered Email

nmsncol | ege@edi ffmail.com

Alternate Email

geet hagokul 28@nai | . com

Address M S. M Col | ege, Kayankul am Al appuzha
City/Town Kayankul am

State/UT Ker al a

Pincode 690502




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Neet hu Sundaresan

Phone no/Alternate Phone no.

04792442111

Mobile no.

9656724541

Registered Email

nmsncol | ege@edi ffmail.com

Alternate Email

i gacnsnt eam@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nsntol | ege. i n/ wp-cont ent

[ upl oads/ 2021/ 11/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nsntol | ege. i n/ wp-content/up

| oads/ 2021/ 12/ ACADEM C-
CALENDAR- 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.40 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 04-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.msmcollege.in/wp-content/uploads/2021/11/AQAR-2018-2019.pdf
https://www.msmcollege.in/wp-content/uploads/2021/11/AQAR-2018-2019.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/ACADEMIC-CALENDAR-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/ACADEMIC-CALENDAR-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/ACADEMIC-CALENDAR-2019-2020.pdf

Ef fective Course Delivery 03- Sep- 2019 40
Thr ough Modl e 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Zool ogy M nor Research KSCSTE 2019 22500
Pr oj ect 730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Two day workshop on Effective Course Delivery through Modle for

Facul ty

Menbers 2 NIRF Participation 3 AQAR 201819 Preparation 4 Feedback Analysis 5 In
vi ew of pandem c | ockdown Encouraged Faculty nmenbers to attend training

programmes to take Online C asses

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct of National Conferences,
Sem nar towards research enhancenent
and use of LMS

| QAC has been instrunental in
perceptible increase in nunber of few
Nati onal |evel Conferences with
bringing in many national experts in



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15753_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/15753_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15753_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15753_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15753_Contribution.xlsx

various fields

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng Body, | QAC Team and Col | ege 14- Dec- 2020
Counci |
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

curriculum It
respective departments.

centric activities:- 1.
conpl et ed,

vi sion of the departnent.

Qur college offers Choice Based Credit Senester System (CBCS) for degree and
post - graduati on courses as per the guidelines of University of Kerala. The
affiliated colleges have little scope for ensuring flexibility of the

is limted to choosing El ective and open courses by the
Some of the faculty nenbers function as nenbers of the
boards of studies and in their capacities bring about changes in the syllabus
of the existing courses and in the introduction of new courses and programes.
Curriculumdelivery is fine-tuned through the follow ng neasures: |I.
I nduction Program As the adm ssion procedure gets
students adnitted to a departnent are assenbled during the first
week itself to acquaint themw th the faculty,
2. Bridge Course:
execute a bridge course under the co-ordinatorship of two teachers to
fam liarize the students with the conponents of the program

St udent -

and n ssion and
is required to

facilities,
Every Depart nent

the tools to be

utilized in the pursuit of the program the higher |evels of the discipline of
enquiry, the practical skills to be devel oped, and the career options to be
aimed at after the conpletion of the program 3. Post-adm ssion Aptitude Test
(PAT): After the completion of four to six working weeks the every depart nment
is required to conduct the PAT to identify students having advanced and speci al
skills. Wak ones are also earnmarked for special attention. 4. Sharing of Wb
Resources: Tutors of each class are required to collect fromindividua



https://assessmentonline.naac.gov.in/public/Postacc/Quality/15753_Quality.xlsx

teachers, and conpile web resources for each course to be dissem nated to
students, at the tinme of allotnent of seminar topics. 5. Question Bank: Every
departnent is required to keep a repository of previous question papers which
is to be unfailingly used in training the students before the conduct of
i nternal exam nations 6. Peer Teaching: (a) As the adnissions to the various
courses are conpleted over a period of three nonths, students (advanced
| earners) excelling in PAT, are assigned portions already covered to be taught
to the late arrivers.(b) Teaching Tal ent Scan, carried out on Septenber 5 is
ear mar ked for Peer Teaching. 7. Mdck Viva for Final UG PG Students 8
Exam nation Training: As part of the Inter-Departnental Services, the English
departnent, trains all the first senmester UG students on various aspects of
University Exam nation with a PPT presentation. 9. Research Methodol ogy C ass
for PG students

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Sof t Ni | 04/ 09/ 2019 15 Enpl oyabi | Fr ont
Skills ity Ofice
Devel opnent Managenent
Spoken Ni | 03/ 07/ 2019 15 Enpl oyabi | Conmmuni cat
Engl i sh ity ive Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VA

Mal ayal am
(Nadodi vi j nj aneeyan)

01/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Print Media Journalism 03/ 10/ 2019 25
Bhashaavabhodham 05/ 07/ 2019 20
Comuni cative Skills in 10/ 07/ 2019 15
Ar abi c
Applications of Linear 15/ 07/ 2019 20
Al gebra
Statistical Analysis 09/ 09/ 2019 15




wi th Excel
Har dwar e Mai nt enance 03/10/ 2019 35
Ms Ofice 07/ 10/ 2019 15
Horticul ture and 10/ 07/ 2019 30
Gar deni ng
Food Fish Culture 12/ 07/ 2019 15

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCom Fi nance 24
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students are collected by the teachers through a questionnaire
which is kept in the respective departnents. Annual alumi gathering is another
source to obtain the feedback. The Alumi Association always function as a
supporting system whi ch was devel oped by organi zing and conducti ng regul ar
orientation programes. Cl ass wise PTA fornms the platformfor feed back from
parents. There is no forumfor getting feedback fromindustries. The
suggestions given by the recruiting agencies serve as a feedback. Feed back
fromlocal comunity is vital and general PTA neeting formthe route for
expressing their opinions. The enployer collected the ‘students rating of
teachers questionnaire cumresponse sheet’ fromfinal year students. The
feedback is discussed at departnent |evels and appropriate renedi al neasures
are taken.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engli sh 72 5622 72
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15753_Projects_undertaken_1640161619.xls
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15753_Demand_ratio_1640170343.xlsx

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2321 276 42 12 55

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
109 109 7 7 7 12

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

service to students

Mentoring of students is successfully followed in our Institution to render equitable service to all our students
having varied background. Student-mentorship has the following aims: » To enhance teacher-student contact
hours ¢ To enhance students’ academic performance and attendance ¢ To minimise student drop-out rates « To
identify and understand the status of slow learners and encourage advanced learners ¢ To render equitable

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2597

109

1:

24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

98

84

19

6

42

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Bindu L Assi st ant I NSA Fel | owshi p

Pr of essor award, CGovt. of

I ndi a
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15753_ict_tools_1640682192.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15753_e_resource_1640172443.xlsx

BA 130 6 15/ 06/ 2020 27/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur Institute is affiliated to University of Kerala, and follows the
Exam nation pattern of the university. University of Kerala guidelines are
strictly adhered to with respect to eval uation process. The schedul es of
i nternal assessnments are communi cated to students and faculty in the beginning
of the senester which is prepared based on the university academ c cal endar.
The institute has reformed the continuous internal evaluation system from
faculty centric to student centric. The Institute Examcell franed guidelines
for conducting the CIE in line with calendar of the Affiliated University. As
per the guidelines, the follow ng reforns have been carried out effectively
conducting CIE: * Scheduling of Internal Exami nation, Seating arrangenents,
hall invigilators listed for every exam nation. ¢ Preparing the question paper
for the internal examination in the prescribed pattern based on Know edge | evel
using revised Bloonis taxononmy. ¢ Scrutiny of the prepared question paper is
carried out by HoDY Subject expert to ensure quality of the Question paper. o
Moni toring the attendance of the students for the Exam nation. ¢ Interna
Assessnment has to be carried out within the stipulated tinme. « After conpletion
of the internal exam nation, the faculty evaluate the answer scripts and
distribute to the students for doubt clarifications or re-correction. The
faculty submits the re-corrected scripts to the exam nation branch and nmarks
are di splayed on the notice board. « Result review neetings are conducted with
result analysis and the remedial actions for further inprovenents are arrived
after discussion with faculty, HoD and Principal. ¢ Upload of assessnment marks
in university web portal and subsequently conmuni cated to parents. The
eval uation for theory courses are assessed in direct node (80) covering both
internal and university exam nations and indirect (20) covers survey. The
eval uation for |aboratory courses are assessed in the simlar pattern followed
for theory courses. For each | aboratory sessions, the student is assessed
t hrough viva questions, observations. The evaluation for project course is
assessed by conducting periodical project reviews covering key paraneters |ike
probl em fornul ati ons , understandi ng of the project, presentation skills,
conmmuni cation of ideas , technical know edge , team work and project
managenent. The project review committee organi zes revi ew neetings to assess
the progress of all the project batches. Performance of the students in
I nternal Assessnent is used for Faculties to identify slow and advanced
learners in their respective subjects. Slow Learners are encouraged to inprove
their performance in future by counseling. Counseling Sessions are used to sort
out the personal issues, academ c and non-academ c probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur Institution follows the academ c cal endar issued by University of Keral a.
An academi ¢ cal endar is prepared at the begi nning of each senmester in line with
the University’s cal endar consisting of various curricular, extra and co-
curricular activities. It is updated and revised with respect to any changes
suggested by the university. Al the classes and exam nations are planned as
per the cal endar, thus ensuring conplete adherence. Tinme table Coordinator of
each departnment prepares the tinme table as per the guidelines of affiliating
university for the nunmber of credit hours for each subject and the acadenic
cal endar prior to the start of the senmester. Tine-table is displayed on notice
boards of every departnent. Internal Exam nations- Internal exans are conducted
during the nd senmester and end senester for both UG and PG courses. In case of
| abs and projects, internal viva and practical exans are conducted by
respective departnents before the university exam nations. Question Paper



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15753_Evaluation_1640531907.xlsx

Setting- The question paper of internal exans is prepared by concerned
faculties and is approved by head of the departnment. Exam sheets eval uati on-
The answer sheets are cross checked in each departnment to ensure transparent

and unbi ased eval uation. Result Analysis is done and renedi al neasures are
taken. Renedi al classes are conducted for weak students in
mat hemat i cal / conceptual subjects. Assignnments and Quiz - In addition to the
tests, assignnents and qui zzes are also the part of Continuous |Interna
Eval uation. Every teacher conducts regular class tests consisting of MCQ@ on
the related topic for practice and revision Academ ¢ Monitoring- Each Head of
the Departnent maintains a nmonthly nonitoring systemon course coverage,
student attendance and assi gnnent provided for every subject. In case of unseen
condi tions, academ c calendar is nodified and revised as per the instructions
of the Head of the Institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nsntol | ege. i n/ wp- cont ent / upl oads/ 2021/ 12/ PROGRAMVE- SPECI FI C-
QUTCOME. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
530 VA Engl i sh 17 16 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. nmsntol | ege. i n/ wp-cont ent / upl oads/ 2021/ 12/ SSS-
Anal ysi s-2019- 2020. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 1095 Kerala State 10 0
Proj ects Counci | for
Sci ence
Technol ogy and
Envi r onnment

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |



https://www.msmcollege.in/wp-content/uploads/2021/12/PROGRAMME-SPECIFIC-OUTCOME.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/PROGRAMME-SPECIFIC-OUTCOME.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15753_Pass_percentage_1640174519.xlsx
https://www.msmcollege.in/wp-content/uploads/2021/12/SSS-Analysis-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/SSS-Analysis-2019-2020.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Nill ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Engl i sh 2 6.3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

4

H story

Bi ot echnol ogy

Chem stry

Zool ogy

Commer ce

Mal ayal am

4
1
1
3
4
2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bi onass Jour nal 2019 15 MS. M 15
derived, Ani | kumar |of Colloid Col | ege,
activat ed K- M and Kayankul am
car bon- I nterface



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15753_journals_notified_on_UGC_1640532464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15753_Books_and_Chapters_1640431025.xls

sul phur
conposite
cat hode
with a bif
uncti onal
i nterlayer
of functio
nal i sed
car bon
nanot ubes
for
Li t hi um
Sul phur
cells

Sci ence

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Sol i d- J. Solid 2019 7 7 MS. M
state supe | Anil kunmar |State El ec Col | ege,
rcapacitor K. M trochem Kayankul am
with
i mpressive
per f or manc
e characte
ristics,
assenbl ed
usi ng redo
x- nedi at ed
gel
pol yner el
ectrol yte
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 37 40 16 6
nar s/ Wor kshops
Present ed 17 17 6 Nill
papers
Resour ce 1 20 14 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15753_Bibliometrics_1640431621.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/15753_Index_1640432328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15753_Faculty_participation_1640433987.xls

Covi d assi st ance NCC unit, MS M 11 20
at Azheekal Harbour College in
- Exerci se NCC col l aboration with
YOGDAN Depart ment of
Poli ce
Vanadhar a NSS unit, MS M 2 140
2020- pl anted 1400 Col | ege
seedl i ngs
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Overal |
performnce

Best NSS
Vol unt eer

Uni versity of
Ker al a

200

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NCC uni t, Canpus 5 15
M S. M Col | ege, Cl eani ng
Kayankul amin
col I abration
wi t h SANMA
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Dr. Grish Kunar. Shari ng by 180
B Aut hor s

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/15753_Extension_1640434704.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15753_Students_in_extension_1640852725.xls

students/teachers
participated under MoUs

Ni | Nill Ni | Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5. 96 5. 96
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Senmi nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 1.3 2003

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 37835 1935000 125 18914 37960 1953914
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr.JYOTH G El ectrodynam cs Moodl e E 09/ 05/ 2020
Dr. ANlL KUMAR K M| | nplenentation of Moodl e E 18/ 07/ 2020
i nformation

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15753_augmentation_details_1640575045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/15753_Library_1640575535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/15753_e-content_by_teachers_1640574312.xlsx

GBPS)
Existin| 44 1 1 0 0 7 29 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 1 1 0 0 7 29 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4.2 4.2 24 24

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
financial recourses for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings with Coll ege council and Infrastructure and
Devel opnent conmittee as per the requirenents keeping the interest of students.
Laborat ory- Record of nmintenance account is naintained by |ab technicians and
supervi sed by HODs of the concerned departments. Other neasures to nmaintain
| aboratories are as follows: ¢ The calibration, repairing and mai ntenance of
sophi sticated | ab equi pmrents are done by the technicians of related owner
enterprises. ¢ The mcroscopes used for biological and geol ogi cal experinments
are annual ly cl eaned and mai ntai ned by the concerned departnments and record of
mai nt enance is maintained by lab technicians and supervi sed by HODs of the
concerned departments. ¢ There is systematic di sposal of waste of all types
such as bio-degradabl e chem cal /chem cal and e-waste. Library- The library is
headed by Librarian and he is the prem ses superior for both U G and P.G
library. He is supported by the assistant |ibrarian, supporting staff (Senior
and junior clerks) for Journal and Reference sections. In addition to the above
staff, junior safety Assistants, and attenders will help the students for
searching and | ending of the books in the library. ¢ The requirenent and |i st
of books is taken fromthe concerned departnments and HoDs are involved in the
process. The finalized Iist of required books is duly approved and signed by
the Principal. ¢« Every year in the beginning of session, students are notivated
to register thenselves in library to use INFLIBNET. ¢« To ensure return of
books, ‘no dues’ fromthe library is mandatory for students before appearing in
exam ¢ The proper account of visitors (students and staff) on daily basis is
mai nt ai ned. ¢ O her issues such as schedul e of issue/ return of books etc are
chal ked out / resolved by the library commttee.  Suggestion box is installed
inside the reading roomto take users feedback. Their continuous feedback hel ps
alot in introducing new ideas regarding library enrichnent.  Sports:
Regardi ng the mai ntenance of indoor Badmi nton/ Volly Ball court / TT Courts
/ Gymon the college sports in charge consult coaches. In their guidance



NIL

acconmodat es are arranged. Conputers-
regul arly and non-repairable systens are di sposed off.
col l ege takes care of college website,
connectivity, procurement of hardware and software.
a building conmittee for
departnental | evel
cl assroom furniture and ot her.
mai nt enance and mnor repair of furniture and other
Security: The Security of the college is headed by a senior Teaching staff. He
Security officer assigns the duty to the
and nonitor the college the prem ses. The security
guard takes care of the cleanliness inside the college with the support of

HoDs submit their

is supported by the Security officer.
security guards to control

Comput er

mai nt enance and upkeep of

Housekeepers and sanitary workers.

mai nt enance through AMC i s done
The I'T Cell of the
net wor ki ng equi pnents i ncl uding internet
Cl assroons- The col | ege has

infrastructure. At the
requirenents to the Principal regarding
The col |l ege devel opnent fund is utilized for
el ectrical equipments.

https://www.msmcollege.in/wp-content/uploads/2021/08/MSM-POLICY.doc

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Janeel a Beevi 25 900000
frominstitution Menori al
Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Schol ar shi ps 42 347259
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Communi cati ve 18/ 02/ 2020 281 Overseas English
Engl i sh Acadeny
Soft Skill 19/ 07/ 2019 158 Depart nment of

Commer ce

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Canpus to 70 70 1
corporate
(Hi story)
2019 Gui dance 30 30 2
and
Counsel I'i ng



https://www.msmcollege.in/wp-content/uploads/2021/08/MSM-POLICY.doc
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15753_Scholarships_1640707346.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15753_Development_Schemes_1640707042.xlsx

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
14 14 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni |l RR 6 1
Donnel | ey
I ndi a
Qut sour ce
PVT LTD
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 7 BA Arabic Ar abi ¢ M S M MA Ar abi c
Col | ege,
Kayankul am
2020 1 M Com Commer ce Uni versity Ph. D
of Keral a,
Kar yavatt om
Canpus
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Kadha, Kavit ha- Put hukal am

Activity Level Number of Participants
Ker al appi r avi Col | ege 150
di naghoshavum Mal ayal a
bhasha di nachar anavum
Sahi t haya Sanvadam Mal ayal am Depart nent 48

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/15753_Progression_1640260545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/15753_Qualifying_1640260947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15753_Activities_Organised_1640708656.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Khel o Nat i onal 1 Nl 34402 Nouf a
I ndi a N.
2019 Nat i onal Nill 1 22018117 Kavya
Uni versity 031 Kri ahnan
First
price
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have active representati on on acadeni ¢ and adm nistrative bodi es and
various conmittees of the Institute. As a major stakeholder in the educationa
process undertaken on the canpus, the student comunity is actively involved in
di scussi ons, deci sion-naki ng, organization and execution of adnministrative
nmeasures, and co-curricular and extracurricular programes. A vibrant students’
|QAC is constituted in our college with student representation fromall classes
in the college for the holistic devel opnent of students and co-ordinating the
qual ity enhancenent matters at the | evel of students and for decentralising the
| QAC activities. The Students Union of the college is annually constituted on
the basis of denocratically held elections following a two-tier Parlianmentary
System where the representatives — a nale and a femal e student — selected from
each class, in turn cast their votes to elect the office-bearers of the
Students Union of the college. The office-bearers of the Students Union are
desi gnated as Chairperson, Vice Chairperson, Ceneral Secretary, University
Uni on Councillors (2 in nunber), Magazine Editor, Arts Club Secretary, Lady
Representati ves, Representatives of the three UG batches and a PG
Representative. The Students Union of the college has a najor role to play by
way of deliberating on the aspirations and denmands of the student conmunity and
bringing themto the consideration of the authorities, organizing cultura
events and sports neets on the canpus, publication of the students nmgazi ne,
and taking up the grievances of the students with the managenent for
resolution. The Students Union is guided in all these endeavors by the Staff
Advi sor selected fromanong the senior teachers of the college. The el ected
representatives of the students have the mandate to subnmit representati ons on
behal f of the students, to be deliberated upon in the governing council of the
coll ege. Discipline-specific Students’ Associations, are mandatorily forned in
every Departnent to coordi nate academ c events and co-curricul ar programres.
The Secretary of the Association, along with the students sel ected from each
cl ass, assists the Faculty Advisor in organizing cultural events Iike Onam All
programes have class representatives for each course that conprise of student
nmenbers representing nmeritorious as well as weak students, along with faculty
menbers noni nated by the Head of the Departnent. The C ass representatives
provi de feedback on all aspects of the programme and respective course. C ass
Meetings are held regularly, at least twice in each senmester. Students have
strong representations in all cultural and sports and ganmes committees and hel p
in organi zati on and managenent of events. Students provide strong support in
the admi ni strati on and managenent of hostel affairs. Each hostel has a Captain,
Vice-Captain, Mess Conmmittee, Cultural Conmittee, Sports Conm ttee and
Cl eanliness Conmmttee. Students nmanage the entire functioning of the
cooperative nmess and organi ze extra-curricular events and conpetitions
t hroughout the year. Students organize and cel ebrate Nati onal days which



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15753_awards_in_activities_1640712513.xlsx

i ncl ude, Independence Day, Republic Day, Ozone Day, Science Day and vari ous NSS
and social service activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

M S. M Col | ege has forned Al ummi Associations both at the institutional |evel
and at the departnental |evel to garner extraneous support in the formof human
resources and financial aid for various causes undertaken by the institution.
Spread across the fields of social service, academnm c activism and
i nfrastructural devel opnent, the participation of the Alumi is ensured as a
vital conponent of the devel opnental vision of the college. The coll ege has
been meticul ous in tapping the know edge and experience of the Alumi in their
respective professions by way of inviting themto deliver expert tal ks and
demonstrations to the students on the canmpus. Illustrious Alumi w th proven
reputation in various arenas of public |ife are invited to be honoured by the
student community. The teaching departnents of M S. M Coll ege have forned their
own Alumi Database and have been very active in maintaining constant contact
with themin a synbiotic fashion. These Alumi groups are nostly forned batch-
wi se, and annual gatherings are facilitated. The Al ummi Association of the
Mal ayal am Departnment has naned itself “Anma Mal ayal anf cel ebrating the
urmbi | i cal connection that the former students retain with the Departnment. They
have been of inmense help to the Departnent by way of sponsoring acadenic
programres, instituting nenentos and cash prizes for students excelling in
academ c and artistic endeavors, offering financial assistance for the poor and
the needy anong the students, offering visiting | ectures and professiona
denonstrations. The Alumi Association of the Chem stry Departnent have
contributed vital equipment |ike UV Anal yzer and textbooks of higher academ c
content to the alma mater. The Al ummi Associ ation of the Department of English
made a contribution to college for its charitable activity of constructing a
house for a neritorious student of the college. The Alumi has al so purchased
of books for the Department library. The Alumi Association of the Departnent
of Commerce has installed a water purifier on the prem ses of the Departnment
and a Desktop conputer in the staffroom The Al umi Association of the
Departnment of History helped in furnishing the staffroom of the Departnent. The
Al ummi Associ ati on of the Departnment of Arabic was hel pful by way of their
spirited participation in the “Book Chall enge” organi zed by the Departnent.
They have al so been very active in enhancing the credentials of the Departnent
inits effort to turnitself into a Research Center.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A healthy culture of delegation of duties and functions that extends across all
rungs of the acadenic and admi ni strative manpower prevails on the canmpus of




M S. M Col | ege. The Pri nci pal
and the students are all nodal
of the daily life on the canpus.

institutional
academ ¢ wel | - bei ng,
col ossal

t he academ c year,

records generated thereof.

speci fic batch,
curricul ar

representative selected by the class.

Exam nati on.
virtue of their
cultural bodies and foruns constituted
of resources and di scharge of
Committee, Internal and Externa
Committee, Hostel Advisory Conmittee,
Col | ege Devel opnent Council, etc.
nmenbers.
cultura
and co-conveners.
college. A
This ensures naxi mal
Uni on of the Coll ege,

nmenbers.

St udent s’
etc.
ecol ogi cal
W se students’

conservation, soci al

chart the tour
accommpdat i on,

the HOD s,
points in this process of collective nanagenent
The structure of the Governi ng Counci
col |l ege ensures the representation of al
deci si on maki ng nmechani sm Deci sions pertaining to discipline and
policy formulations and changes and ad hoc crises of a
nature are taken only subject to thorough deliberations at General
Staff Meetings which are mandatorily conducted at the conmencenent and end of
and as and when required. Teaching departnents are required
to conduct staff neetings on a regular basis and to maintain mnutes and
Each teacher
and is responsible to co-ordinate al
activities of the class in consultation with the student
The tutor
and upload the records of the scores obtained by the students in the Interna
Teachers are nade part and parce
menbership in various academ c

responsibilities.
Exami nation Conmitt ees,

have teachers as conveners,
Cl ubs and Forunms neant to pronote co-curricul ar,
activities of the students have been formed with teachers as conveners
Sanitization drives on the canpus are periodically organi zed
under the joint auspices of the Managenent,
festive occasions and cel ebrations are organi zed under the

supervision of commttees specifically formed with teachers and students as
participation and effective execution.
the NSS and the NCC units,
are vested with the responsibility of maintaining a vibrant environnment of
service and cul tural
Associ ati ons under the |eadership of the student elected as the
Associ ation Secretary has the onus of charting and executing curricul ar
curricular activities of the respective Departnents.
required to form Tour Comm ttees under the |eadership of a student convener to
progranmmre including study visits,
manage expenses and subnit the tour

the Faculty, the Non-Teaching Staff
of the
voi ces and interests before the

is designated as the tutor of a
t he academ ¢ and co-

is also responsible to tabul ate

of the managenent process by
adm ni strative and civic and
to ensure the nost congenial utilization
Admi ssion conmittee, Discipline
Li brary Advisory
Conmittee, the
co-conveners and
and

Gi evance and Redressal

extra-curricul ar

the teachers and students of the

The
t he Bhoom t hr asena
excel l ence. Discipline-

and co-

Fi nal year UG batches are
arrange transportation and

report.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Adm ssion of Students

Details
The Adm ssion Committee of our
Col | ege, conprising our Principal and
senior faculty nenbers as well as a few

seni or non-teaching staff nenmbers work
tirelessly to ensure fair and hassl e-
free adm ssion of students. Wth the
entire adm ssion procedure being
online, the students too feel
convenient to nonitor the process
t hensel ves.

Curri cul um Devel opnent

The col |l ege does not have the freedom




to develop its own curriculum since it
is under the University of Kerala,
whose centralized syllabus has to be
followed by all colleges. But few
faculty nmenbers of the coll ege are,
directly or indirectly part of the
curricul um devel opnent process: either
as nmenbers of boards of studies in
various universities, or as experts
i nvol ved in devising syllabus

Teachi ng and Learni ng

The col |l ege has al ways ai med at
ef fective curriculumdelivery through a
wel | - pl anned and docunent ed teachi ng-
| earni ng process. Taking the University
cal endar and Col | ege Cal endar as the
base point, each departnent prepares an
academ c cal endar at the begi nning of
the academ c year, incorporating
custom zed curricular and extra-
curricular activities. HOD s are
required to furnish faculty-w se report
of portions covered for each senester,
after strict verification. Based on the
result of internal exam nations,
renedi al teaching is carried out for
poor scorers with a special tinetable.
Mul ti nmedi a teaching aids and ICT are
used to suppl enent the teaching-
| earni ng process. Special |ectures are
organi sed, featuring faculty nenbers
and ot her experts fromdifferent
institutions.

Exam nati on and Eval uati on

The coll ege follows the eval uation
patterns and reforns introduced by the
University of Kerala fromtine to tine:
Choi ce Based Credit and Senester System

i npl enented for the UG stream fol | ows
the Grading schene for eval uation.
Senmester systeminplemented at the PG
| evel follows the mark based scoring
system Internal Evaluation has an oral
component invol ving sem nar
presentations, and a witten conmponent
involving witten exaninations that are
conducted twice a semester, and the
submi ssion of witten assignments based
on course worKk.

Senmi nar s/ assi gnnment s/ proj ects are
assigned to both PG and UG students
periodically. Students are thoroughly
prepared for the External Exam nations
conducted by the University of Keral a.
Pre- exam nati on Revi si on, Speci al
coaching for deficient students, Mck
—viva sessions etc are conduct ed.
Frequent cl ass test papers, quiz
conpetitions and multiple choice




questions based on syl l abus

Research and Devel opnent

The col |l ege al ways believes that the
qual ity of academ c research not only
may be reflected in the quality of
cl assroomteachi ng, but also nay be
hel pful in addressing problens in the
worl d at large. Accordingly, the
col | ege encourages faculty nenbers to
apply for various R D schene and
present and publish research papers and
attend conferences. Physics Departnent
got the sanction letter of Rs. 10 | akh
under SARD schene of KSCSTE. Zool ogy
Departnent is actively engaged in
Sci ence Popul ari sation Schene of KSCTE
Faculties are given |leave to enable
themto do their coursework and PhD

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

A new library block was construct ed.
Infrastructure of the coll ege was
boost ed.

Human Resour ce Managenent

In centres of higher education, human
resource nanagenent is a constantly
evol ving area of concern, but one of
its nost inportant aspects is the
enphasi s on providing faculty nenbers
wi th scope to grow and devel op within
their working space. This coll ege has
al ways encouraged its faculty nenbers
to growin the workplace, and this is
achi eved by encouragi ng new staff
menbers to avail thensel ves of
opportunities to attend orientation
programmes. |n-service teachers are
al so encouraged to apply for refresher
courses, FDPs and nmjor/ m nor research
projects and their progress and
achi evenents are duly put on record.

I ndustry Interaction / Coll aboration

I ndustrial visits organized by the
departnents give exposure to both the
staff and the students with regard to
the requirenments of the industry. The
staff nenbers and the students attend

sem nars, wor kshops and conferences
conduct ed by other colleges and
institutions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Onl i ne Admi ssion Process in
coordination with the Centralised
Al l ot nent Process of the University of
Kerala is foll owned.

Fi nance and Accounts

Transition to PFMS i s under progress

Adm ni stration

Enpl oyee sal ary details and Provi dent
Fund Subscription details have been




made accessible online, by integrating
t hese to SPARK

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

NI L NI L

2019 NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff

2019 NI L 40 Nill
Ef fective 03/ 09/ 2019 |04/ 09/ 2019

Cour se
Delivery
Thr ough
Moodl e
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 09/ 07/ 2019 22/ 07/ 2019 14
course- Sunmmer
school (rmul tidis
ci plinary)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
84 24 27 Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
DEPCSI T AND LOAN DEPCSI T AND LOAN Merit schol arshi ps, PTA
FACI LI TY FACI LI TY endownents, KPCR fee
concessi on, Student Aid
Fund, Post-Metric



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/15753_Training_Programmes_1640522696.xlsx

Schol ar shi ps,

Post gr aduat e Schol ar shi ps
for single girl child,
various governnent
schol ar shi ps

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External financial audits are
Institution facilitates tinely

Yes, we do internal audits on an annual basis.

conducted every year, by DD and AG Ofice. CQur
audit by a qualified CA and submi ssion of the Utilization Certificate to the

Fundi ng Aut horities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi nistrative Yes DD O fice and Yes Col | ege
AG O fice Ofice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teacher Association (PTA) of the Coll ege provides remarkabl e support
to the overall progress and activities of the Institution. The PTA assists the
overal |l devel opnent of students by extending financial and other supports to
the curricular, co-curricular and extracurricular activities of students. PTA
executive comittee conprises of parent representatives and teacher
representatives and give its val uabl e support and suggestions to Coll ege

Counci| for planning and inplenenting the programmes. PTA works for 1) The

wel fare of the students and the Institution and to offer constructive
suggestions for the snooth and successful functioning of the college. 2) To
pronote better participation of the parents in the various prograns of the
college and to establish better liaison with teachers. 3) To set up facilities
in the college premises for the benefit of the students as and when required.
4) To institute schol arships, prizes, nedals etc. to benefit students show ng
hi gh proficiency in their studies and extracurricular activities. 5) To arrange
guest lecturers to give career, educational guidance etc.

6.5.3 — Development programmes for support staff (at least three)

Deposit schenes and Loan facility is provided by Staff cooperative Society,
PF, SLI,d S are provided.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1. Construction of the new library Block 2. Augnentation of

Preparation of AQAR 4. Participation in NRF

Infrastructure 3.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Effective 03/ 09/ 2019 03/ 09/ 2019 04/ 09/ 2019 40
Cour se
Del i very
Thr ough
Mbodl e

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Pre-Marital 18/ 11/ 2019 21/ 11/ 2019 200 30
Counsel I'i ng
Wnen' s Day 08/ 03/ 2020 08/ 03/ 2020 150 30
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

sour ces.

We are on the process to establish the use of alternate renewabl e energy

Installed Biogas plant in Grls Hostel

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s No 4
Braille Yes 3
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/15753_Quality_Initiatives_B_1640535714.xlsx

2019 6 10 02/ 10/ 2 1 Pal | i at | ack of 128
019 ive care heal t h
care
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 14/ 06/ 2019 Code of Conduct for
CGover ni ng Body and Teachers, Parents,
Pri nci pal Support Staff, Governing

Body and Principal laid
down by UGC is published

every year
Code of Conduct for 14/ 06/ 2019 Code of Conduct for
Support Staff Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year
Code of Conduct for 14/ 06/ 2019 Code of Conduct for the
students students is published in

prospectus every year to
make them aware of

academ c integrity, rules
and regul ati ons of

col | ege
Code of Conduct for 14/ 06/ 2019 Code of Conduct for
Teachers Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year
Code of Conduct for 14/ 06/ 2019 Code of Conduct for
Parents Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Kar unahast ham 02/ 10/ 2019 02/ 10/ 2019 110

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Plastic free, Geen and clean Canpus. ¢ Mnthly cl eaning operation by students
and teachers. Avoi dance of bottled water, plastic cups, plates. « Ethnic food
gi ven preference over junk food « Efforts are on to spread the area of green
cover on the canpus by planting and careful nurturing of saplings. ¢ Waste
segregation, and bio friendly disposal for deconposition as well as recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/15753_Inclusion_1640840008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15753_promotion_activities_1640840841.xlsx

BEST PRACTICE - 1 1. Title of the practice: | NCULCATI ON OF RESEARCH CULTURE AND
EXPERI ENTI AL LEARNI NG AMONG FACULTY AND STUDENTS 2. The context that required
the initiation of the practice : ¢ To nourish students ideologies and ability
to think creatively and in a unique way. * To provide internship opportunities
for deserving students. ¢« To bring in awareness in students about the recent
trends in society. ¢« To notivate students and faculties to transformto a
research oriented atnosphere. ¢« To develop research skill in students. e
Students are notivated to take innovative projects 3. Objectives of the
practice : ¢ To nurture the thinking and execution abilities of students. ¢ To
enable and facilitate the research grants provided by organi zati ons industries
and institutions to researchers. ¢ To establish the collaborations wth
i ndustries, companies, and universities for research activities. ¢« To Convert
novel ideol ogies of researcher to intellectual outcones. ¢ To nake students
feel the ownership and notivate themto be in charge for maintenance of center
of excellence. ¢« To constantly conduct research neets and tal ks to enhance the
know edge and | atest trends of technology. 4. The Practice : « Mst of the
teachers of the college are Ph.D holders and others are pursing their research
e Students are given opportunity to visit Industries. ¢ UG and PG students are
encouraged to undertake new and innovative projects ¢« P.K Kunju Sahib
Webi nar/ Semi nar series arranged every year ¢ Training programes in
col | aboraation with vari ous organi zati ons ¢ Mai ntenance of Academi c tenpo by
way of organizations of webinars and semninars, publications of research papers,
books and conference procedings. 5. CObstacles faced if any and strategies
adopted to overcone them ¢ Mre resources and lab facilities o Better internet
and Wfi facilities « Additional storage facilities and conputers 6. |npact of
the practice : ¢« Qutcone of result was comendable ¢ Qpportunities for entry
into reputed institutions for higher education ¢ Placenent opportunities for
students for further research opportunities. 7. Resources required: Books,
Chemical s, glasswares, stationeries etc. BEST PRACTICE - 2 1. Title of the
practice: Community Services and Student support 2. The context that required
the initiation of the practice : « Students will |earn about the resources
avail abl e to people for revitalizing their comunities. ¢ Special enphasis wll
be given to the understandi ng of values of diversity and ethics in community
services. ¢ Students will have the opportunity to exam ne projects in comunity
servi ce as case studies. o Fosters teamspirit ¢ Students will |earn about the
resources available to people for revitalizing their comunities. 3. Cbjectives
of the practice : ¢ To make students active nenbers of the society ¢ to acquire
life skills and know edge, as well as provide a service to those who need it
nmost. ¢ To increases social awareness and responsibility. ¢ Students enhance
their personal know edge, grow from new experiences, and devel op better
i nt erpersonal conmunication skills. ¢« To develop | eadership quality 4. The
Practice : Charity services are provided by all Departnents. The Departnent of
comrerce has an active Charity Cell. Students and teachers nake a weekly Fund
col l ection throughout the year which is used to provide support to the poor and
needy. NSS takes initiative to provide food to the poor and destitute. The
students and teachers bring food fromtheir home to provide to the patients in
the Govt. Taluk hospital, Kayankulam This is done on a rotation basis.
Departnment wise rotation is followed in food distribution. Strong soci al
service Platforns. Commendabl e services are offered by the NCC and the NSS.
Actively participated in the Covid Pandemic initiatives under taken by the
Kayankul am Muni ci pality. Conpletion of the project Snehakoodu . Snehakoodu was
a Schene fornmed by the the NSS Unit to build a house to Fazal A, Student of
the departnent of Mal ayalam NCC and NSS actively participated in the rescue of
the people in the flood affected areas. Food and Clothings collected from
students, staff and other well wi shers were distributed to the affected. Rescue
services were provided. Students and staff participated in the rescue services.
Students visit socially backward areas of the locality and conducts awareness
sessi ons on health and hygi ene NCC and NSS vol unteered the vacci nati on canpai gn




during the period of spread of covid Pandemi c. 5. Obstacles faced if any and
strategi es adopted to overconme them: ¢ Students had great challenge in
collecting dress materials and Medicines « Mist of the students who bel onged to
econom cal ly backward class too participated and contributed to the cause. -
The conti butions of the teachers and students was the main source of the
collection ¢ The students had to undergo great effort and a | ot of hard work
for collecting nedicines. 6. Inpact of the practice : ¢ Students showed nore
interest in outreach activities. ¢ Created interest in students to paarticipate
in such activities. ¢« After their degree course sone of the students joined MSW
course. 7. Resources required: Food, Medicines etc. 8. About the Institution i.

Nane of the Institution : MS M College, Kayankulamii. Year of Accreditation
2015 iii. Address : Kayankul am Al appuzha Dt., Kerala iv. Gade awarded by
NAAC : B v. E-Mail : nentollege@ediffmil.comvi. Contact person for further

details : Ms. B. Sajitha M. T. N shad vii. Wbsite :
https://ww. msncol | ege.in/

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nentol | ege. i n/ wp- cont ent / upl oads/ 2021/ 12/ BEST-
PRACTI CES- 2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur college is known for transform ng and enpowering students who cone from
di verse backgrounds ranging from underprivil eged sections to affluent ones. One
of the best practices is of our college is “"Gowing Wthin: Nurturing the
potential of students, enabling them enpowering themto carve their unique
paths”. It helps to facilitate self-growth, self-worth and actualization of
potential of the students through nyriad ways of enpowernent and conpetence
bui l ding. Practices |like experiential |earning, using the nethod of power-point
presentations to hel p them organi ze their thinking process and build
prof essional skills, using audio-visual aides (such as screening of films and
pl ays, displaying paintings, photographs etc.), holding tal ks by experts in
certain given fields and pronoting wel |l being through the activities such as
breat hi ng exercises or rigorous physical activity endorses a student centric,
sel f-directing pedagogy. Through constructive feedback, open conmunicati on,
inculcating a culture of critical thinking and holding an array of in-depth
di scussi ons, the college has managed to uplift its nobst underprivil eged nmenbers
to be nore self-reliant, career oriented and great |eaders. The teaching
culture here seeks to highlight and thereby have the students appreciate that
the true essence of life Iies outside the bounds of black and white, and in a
wi de varieties of shades. Practice such as appreciating text is to enable
students to draw life-world reflected in the text. The students learn to think
beyond right-wong, profit-loss, abnornal-normal, beautiful-ugly and start an
educative experience on range not limted by these extremties. This is al so
possi bl e through the individualized nentoring and counselling that the teachers
provide to the students. Qur college library with its varied collection of
books, journals, mnmagazines and e-resources also opens a window to the wi der
worl d for the students.

Provide the weblink of the institution

https://ww. nsntol | ege. i n/ wp- cont ent / upl oads/ 2021/ 08/ 1 NSTI TUTI ONAL -
DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year



https://www.msmcollege.in/wp-content/uploads/2021/12/BEST-PRACTICES-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/BEST-PRACTICES-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/08/INSTITUTIONAL-DISTINCTIVENESS.pdf
https://www.msmcollege.in/wp-content/uploads/2021/08/INSTITUTIONAL-DISTINCTIVENESS.pdf

FUTURE PLANS DOCUMENT PREPARATI ON FOR SECOND CYCLE NAAC ACCREDI TATI ON TO CONVERT
FEW PG DEPARTMENTS | NTO RESEARCH CENTRES TO CONDUCT FDP ON E- CONTENT DEVELOPMENT
TO ORGANI ZE FDP ON REVI SED AQAR AND SSR FORVAT AUGVENTATI ON OF CAMPUS
I NFRASTRUCTURE SSR PREPARATI ON
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