
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution MILAD-E-SHEREIF MEMORIAL COLLEGE,
KAYAMKULAM

 Name of the head of the Institution Dr. K. Geethakumari

 Designation Principal(in-charge)

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 04792442111

 Mobile no. 9745033500

 Registered Email msmcollege@rediffmail.com

 Alternate Email geethagokul28@gmail.com

 Address M.S.M.College, Kayamkulam, Alappuzha

 City/Town Kayamkulam

 State/UT Kerala

 Pincode 690502



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Urban

 Financial Status central

 Name of the IQAC co-ordinator/Director Dr. Neethu Sundaresan

 Phone no/Alternate Phone no. 04792442111

 Mobile no. 9656724541

 Registered Email msmcollege@rediffmail.com

 Alternate Email iqacmsmteam@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://www.msmcollege.in/wp-content
/uploads/2021/11/AQAR-2018-2019.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://www.msmcollege.in/wp-content/up
loads/2021/12/ACADEMIC-
CALENDAR-2019-2020.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 2.40 2015 03-Mar-2015  02-Mar-2020

6. Date of Establishment of IQAC 04-Jun-2015

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

https://www.msmcollege.in/wp-content/uploads/2021/11/AQAR-2018-2019.pdf
https://www.msmcollege.in/wp-content/uploads/2021/11/AQAR-2018-2019.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/ACADEMIC-CALENDAR-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/ACADEMIC-CALENDAR-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/ACADEMIC-CALENDAR-2019-2020.pdf


Effective Course Delivery
Through Moodle

03-Sep-2019
2

40

    View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Zoology Minor Research
Project

KSCSTE 2019
730

22500

    View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Two day workshop on Effective Course Delivery through Moodle for Faculty
Members 2 NIRF Participation 3 AQAR 201819 Preparation 4 Feedback Analysis 5 In
view of pandemic lockdown Encouraged Faculty members to attend training
programmes to take Online Classes

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

Conduct of National Conferences,
Seminar towards research enhancement
and use of LMS

IQAC has been instrumental in
perceptible increase in number of few
National level Conferences with
bringing in many national experts in

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/15753_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/15753_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/15753_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/15753_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/15753_Contribution.xlsx


various fields

    View File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

Governing Body, IQAC Team and College
Council

14-Dec-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 25-Feb-2020

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  Our college offers Choice Based Credit Semester System (CBCS) for degree and
post-graduation courses as per the guidelines of University of Kerala. The

affiliated colleges have little scope for ensuring flexibility of the
curriculum. It is limited to choosing Elective and open courses by the

respective departments. Some of the faculty members function as members of the
boards of studies and in their capacities bring about changes in the syllabus
of the existing courses and in the introduction of new courses and programmes.
Curriculum delivery is fine-tuned through the following measures: I. Student-
centric activities:- 1. Induction Program: As the admission procedure gets
completed, students admitted to a department are assembled during the first
week itself to acquaint them with the faculty, facilities, and mission and
vision of the department. 2. Bridge Course: Every Department is required to

execute a bridge course under the co-ordinatorship of two teachers to
familiarize the students with the components of the program, the tools to be

utilized in the pursuit of the program, the higher levels of the discipline of
enquiry, the practical skills to be developed, and the career options to be
aimed at after the completion of the program. 3. Post-admission Aptitude Test
(PAT): After the completion of four to six working weeks the every department
is required to conduct the PAT to identify students having advanced and special
skills. Weak ones are also earmarked for special attention. 4. Sharing of Web

Resources: Tutors of each class are required to collect from individual

https://assessmentonline.naac.gov.in/public/Postacc/Quality/15753_Quality.xlsx


teachers, and compile web resources for each course to be disseminated to
students, at the time of allotment of seminar topics. 5. Question Bank: Every
department is required to keep a repository of previous question papers which

is to be unfailingly used in training the students before the conduct of
internal examinations 6. Peer Teaching: (a) As the admissions to the various

courses are completed over a period of three months, students (advanced
learners) excelling in PAT, are assigned portions already covered to be taught
to the late arrivers.(b) Teaching Talent Scan, carried out on September 5 is

earmarked for Peer Teaching. 7. Mock Viva for Final UG/PG Students 8.
Examination Training: As part of the Inter-Departmental Services, the English
department, trains all the first semester UG students on various aspects of
University Examination with a PPT presentation. 9. Research Methodology Class

for PG students

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  Soft
Skills

Development

  Nil  04/09/2019   15   Employabil
ity

  Front
Office

Management

  Spoken
English

  Nil  03/07/2019   15   Employabil
ity

  Communicat
ive Skills

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  MA   Malayalam
(Nadodivijnjaneeyam)

  01/08/2019

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  Nill   Nil   Nill

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   50   Nil

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Print Media Journalism   03/10/2019   25

  Bhashaavabhodham   05/07/2019   20

  Communicative Skills in
Arabic

  10/07/2019   15

  Applications of Linear
Algebra

  15/07/2019   20

  Statistical Analysis   09/09/2019   15



with Excel

  Hardware Maintenance   03/10/2019   35

  MS Office   07/10/2019   15

  Horticulture and
Gardening

  10/07/2019   30

  Food Fish Culture   12/07/2019   15

    No file uploaded.

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  MCom   Finance   24

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   No

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Feedback from students are collected by the teachers through a questionnaire
which is kept in the respective departments. Annual alumni gathering is another
source to obtain the feedback. The Alumni Association always function as a
supporting system which was developed by organizing and conducting regular
orientation programmes. Class wise PTA forms the platform for feed back from
parents. There is no forum for getting feedback from industries. The
suggestions given by the recruiting agencies serve as a feedback. Feed back
from local community is vital and general PTA meeting form the route for
expressing their opinions. The employer collected the ‘students rating of
teachers questionnaire cum response sheet’ from final year students. The
feedback is discussed at department levels and appropriate remedial measures
are taken.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BA   English   72   5622   72

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of Number of Number of Number of Number of

https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/15753_Projects_undertaken_1640161619.xls
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/15753_Demand_ratio_1640170343.xlsx


students enrolled
in the institution

(UG)

students enrolled
in the institution

(PG)

fulltime teachers
available in the

institution
teaching only UG

courses

fulltime teachers
available in the

institution
teaching only PG

courses

teachers
teaching both UG
and PG courses

  2019   2321   276   42   12   55

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  109   109   7   7   7   12

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Mentoring of students is successfully followed in our Institution to render equitable service to all our students
having varied background. Student-mentorship has the following aims: • To enhance teacher-student contact

hours • To enhance students’ academic performance and attendance • To minimise student drop-out rates • To
identify and understand the status of slow learners and encourage advanced learners • To render equitable

service to students

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  2597   109   1:24

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  98   84   19   6   42

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2019   Dr. Bindu L   Assistant
Professor

  INSA Fellowship
award, Govt. of

India

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/15753_ict_tools_1640682192.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/15753_e_resource_1640172443.xlsx


  BA   130   6   15/06/2020   27/08/2020

    View File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  Our Institute is affiliated to University of Kerala, and follows the
Examination pattern of the university. University of Kerala guidelines are
strictly adhered to with respect to evaluation process. The schedules of

internal assessments are communicated to students and faculty in the beginning
of the semester which is prepared based on the university academic calendar.
The institute has reformed the continuous internal evaluation system from

faculty centric to student centric. The Institute Exam cell framed guidelines
for conducting the CIE in line with calendar of the Affiliated University. As
per the guidelines, the following reforms have been carried out effectively
conducting CIE: • Scheduling of Internal Examination, Seating arrangements,

hall invigilators listed for every examination. • Preparing the question paper
for the internal examination in the prescribed pattern based on Knowledge level
using revised Bloom’s taxonomy. • Scrutiny of the prepared question paper is
carried out by HoD/ Subject expert to ensure quality of the Question paper. •

Monitoring the attendance of the students for the Examination. • Internal
Assessment has to be carried out within the stipulated time. • After completion

of the internal examination, the faculty evaluate the answer scripts and
distribute to the students for doubt clarifications or re-correction. The

faculty submits the re-corrected scripts to the examination branch and marks
are displayed on the notice board. • Result review meetings are conducted with
result analysis and the remedial actions for further improvements are arrived
after discussion with faculty, HoD and Principal. • Upload of assessment marks

in university web portal and subsequently communicated to parents. The
evaluation for theory courses are assessed in direct mode (80) covering both
internal and university examinations and indirect (20) covers survey. The

evaluation for laboratory courses are assessed in the similar pattern followed
for theory courses. For each laboratory sessions, the student is assessed
through viva questions, observations. The evaluation for project course is

assessed by conducting periodical project reviews covering key parameters like
problem formulations , understanding of the project, presentation skills,

communication of ideas , technical knowledge , team work and project
management. The project review committee organizes review meetings to assess

the progress of all the project batches. Performance of the students in
Internal Assessment is used for Faculties to identify slow and advanced

learners in their respective subjects. Slow Learners are encouraged to improve
their performance in future by counseling. Counseling Sessions are used to sort

out the personal issues, academic and non-academic problems.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Our Institution follows the academic calendar issued by University of Kerala.
An academic calendar is prepared at the beginning of each semester in line with

the University’s calendar consisting of various curricular, extra and co-
curricular activities. It is updated and revised with respect to any changes
suggested by the university. All the classes and examinations are planned as
per the calendar, thus ensuring complete adherence. Time table Coordinator of
each department prepares the time table as per the guidelines of affiliating
university for the number of credit hours for each subject and the academic

calendar prior to the start of the semester. Time-table is displayed on notice
boards of every department. Internal Examinations- Internal exams are conducted
during the mid semester and end semester for both UG and PG courses. In case of

labs and projects, internal viva and practical exams are conducted by
respective departments before the university examinations. Question Paper

https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/15753_Evaluation_1640531907.xlsx


Setting- The question paper of internal exams is prepared by concerned
faculties and is approved by head of the department. Exam sheets evaluation-
The answer sheets are cross checked in each department to ensure transparent
and unbiased evaluation. Result Analysis is done and remedial measures are

taken. Remedial classes are conducted for weak students in
mathematical/conceptual subjects. Assignments and Quiz - In addition to the

tests, assignments and quizzes are also the part of Continuous Internal
Evaluation. Every teacher conducts regular class tests consisting of MCQs on
the related topic for practice and revision Academic Monitoring- Each Head of

the Department maintains a monthly monitoring system on course coverage,
student attendance and assignment provided for every subject. In case of unseen
conditions, academic calendar is modified and revised as per the instructions

of the Head of the Institution.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://www.msmcollege.in/wp-content/uploads/2021/12/PROGRAMME-SPECIFIC-
OUTCOME.pdf

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  530   MA   English   17   16   94

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.msmcollege.in/wp-content/uploads/2021/12/SSS-
Analysis-2019-2020.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Major
Projects

  1095   Kerala State
Council for

Science
Technology and
Environment

  10   0

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

Nil Nil

https://www.msmcollege.in/wp-content/uploads/2021/12/PROGRAMME-SPECIFIC-OUTCOME.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/PROGRAMME-SPECIFIC-OUTCOME.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/15753_Pass_percentage_1640174519.xlsx
https://www.msmcollege.in/wp-content/uploads/2021/12/SSS-Analysis-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/SSS-Analysis-2019-2020.pdf


 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  nil   nil   nil   Nill   nil

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Nil   Nil   Nil   Nil   Nil   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  Nil   Nill

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  International   English   2   6.3

    View File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  English   4

  History   4

  Biotechnology   1

  Chemistry   1

  Zoology   3

  Commerce   4

  Malayalam   2

    View File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  Biomass
derived,
activated
carbon-

Anilkumar
K.M

  Journal
of Colloid

and
Interface

  2019   15   M.S.M
College,
Kayamkulam

  15

https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/15753_journals_notified_on_UGC_1640532464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/15753_Books_and_Chapters_1640431025.xls


sulphur
composite
cathode

with a bif
unctional
interlayer
of functio
nalised
carbon

nanotubes
for

Lithium-
Sulphur
cells

Science

    View File

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  Solid-
state supe
rcapacitor

with
impressive
performanc
e characte
ristics,
assembled
using redo
x-mediated

gel
polymer el
ectrolyte

Anilkumar
K.M

  J. Solid
State Elec
trochem

  2019   7   7   M.S.M
College,
Kayamkulam

    View File

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  37   40   16   6

  Presented
papers

  17   17   6   Nill

  Resource
persons

  1   20   14   4

    View File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/15753_Bibliometrics_1640431621.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/15753_Index_1640432328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/15753_Faculty_participation_1640433987.xls


  Covid assistance
at Azheekal Harbour

-Exercise NCC
YOGDAN

  NCC unit, M.S.M
College in

collaboration with
Department of

Police

  11   20

  Vanadhara
2020-planted 1400

seedlings

  NSS unit, M.S.M
College

  2   140

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Overall
performance

  Best NSS
Volunteer

  University of
Kerala

  200

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Swachh Bharat   NCC unit,
M.S.M College,
Kayamkulam in
collabration
with SANMA

  Campus
Cleaning

  5   15

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Research   Dr. Girish Kumar.
B

  Sharing by
Authors

  180

    No file uploaded.

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Nil   Nil   Nil   Nill   Nill   Nil

    No file uploaded.

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of

https://assessmentonline.naac.gov.in/public/Postacc/Extension/15753_Extension_1640434704.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/15753_Students_in_extension_1640852725.xls


students/teachers
participated under MoUs

  Nil   Nill   Nil   Nill

    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  5.96   5.96

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Laboratories   Existing

  Class rooms   Existing

  Seminar Halls   Existing

  Seminar halls with ICT facilities   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Libsoft   Partially   1.3   2003

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  37835   1935000   125   18914   37960   1953914

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Dr.JYOTHI G   Electrodynamics   Moodle E   09/05/2020

  Dr.ANIL KUMAR K M   Implementation of
information

  Moodle E   18/07/2020

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

Others

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/15753_augmentation_details_1640575045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/15753_Library_1640575535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/15753_e-content_by_teachers_1640574312.xlsx


GBPS)

Existin
g

44 1 1 0 0 7 29 1 0

Added 0 0 0 0 0 0 0 0 0

Total 44 1 1 0 0 7 29 1 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    50 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  NIL   NIL

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  4.2   4.2   24   24

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    The college ensures optimal allocation and utilization of the available
financial recourses for maintenance and upkeep of different facilities by

holding regular meetings with College council and Infrastructure and
Development committee as per the requirements keeping the interest of students.
Laboratory- Record of maintenance account is maintained by lab technicians and
supervised by HODs of the concerned departments. Other measures to maintain
laboratories are as follows: • The calibration, repairing and maintenance of
sophisticated lab equipments are done by the technicians of related owner

enterprises. • The microscopes used for biological and geological experiments
are annually cleaned and maintained by the concerned departments and record of
maintenance is maintained by lab technicians and supervised by HODs of the
concerned departments. • There is systematic disposal of waste of all types
such as bio-degradable chemical/chemical and e-waste. Library- The library is
headed by Librarian and he is the premises superior for both U.G. and P.G.

library. He is supported by the assistant librarian, supporting staff (Senior
and junior clerks) for Journal and Reference sections. In addition to the above

staff, junior safety Assistants, and attenders will help the students for
searching and lending of the books in the library. • The requirement and list
of books is taken from the concerned departments and HoDs are involved in the
process. The finalized list of required books is duly approved and signed by

the Principal. • Every year in the beginning of session, students are motivated
to register themselves in library to use INFLIBNET. • To ensure return of

books, ‘no dues’ from the library is mandatory for students before appearing in
exam. • The proper account of visitors (students and staff) on daily basis is
maintained. • Other issues such as schedule of issue/ return of books etc are
chalked out / resolved by the library committee. • Suggestion box is installed
inside the reading room to take users feedback. Their continuous feedback helps

a lot in introducing new ideas regarding library enrichment. • Sports:
Regarding the maintenance of indoor Badminton/ Volly Ball court / TT Courts

/Gym on the college sports in charge consult coaches. In their guidance

NIL


accommodates are arranged. Computers- Computer maintenance through AMC is done
regularly and non-repairable systems are disposed off. The IT Cell of the

college takes care of college website, networking equipments including internet
connectivity, procurement of hardware and software. Classrooms-The college has

a building committee for maintenance and upkeep of infrastructure. At the
departmental level, HoDs submit their requirements to the Principal regarding
classroom furniture and other. The college development fund is utilized for
maintenance and minor repair of furniture and other electrical equipments.

Security: The Security of the college is headed by a senior Teaching staff. He
is supported by the Security officer. Security officer assigns the duty to the
security guards to control and monitor the college the premises. The security
guard takes care of the cleanliness inside the college with the support of

Housekeepers and sanitary workers.

https://www.msmcollege.in/wp-content/uploads/2021/08/MSM-POLICY.doc

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Jameela Beevi
Memorial

Scholarship

  25   900000

Financial Support
from Other Sources

a) National   Scholarships   42   347259

b)International   0   Nill   0

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Communicative
English

  18/02/2020   281   Overseas English
Academy

  Soft Skill
Development

  19/07/2019   158   Department of
Commerce

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2019   Campus to
corporate
(History)

  70   70   Nill   1

  2019   Guidance
and

Counselling

  30   30   5   2

https://www.msmcollege.in/wp-content/uploads/2021/08/MSM-POLICY.doc
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/15753_Scholarships_1640707346.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/15753_Development_Schemes_1640707042.xlsx


    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  14   14   4

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Nil   Nill   Nill   RR
Donnelley
India

Outsource
PVT LTD

  6   1

    No file uploaded.

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2020   7   BA Arabic   Arabic   M.S.M
College,

Kayamkulam

  MA Arabic

  2020   1   M.Com   Commerce   University
of Kerala,
Karyavattom

Campus

  Ph.D

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  NET   5

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Keralappiravi
dinaghoshavum Malayala
bhasha dinacharanavum

  College   150

  Sahithaya Samvadam:
Kadha, Kavitha-Puthukalam

  Malayalam Department   48

    View File

5.3 – Student Participation and Activities

https://assessmentonline.naac.gov.in/public/Postacc/Progression/15753_Progression_1640260545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/15753_Qualifying_1640260947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/15753_Activities_Organised_1640708656.xlsx


 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019   Khelo
India

  National   1   Nill   34402   Noufal
N.

  2019
University

First
price

  National   Nill   1   22018117
031

  Kavya
Kriahnan

    View File

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  Students have active representation on academic and administrative bodies and
various committees of the Institute. As a major stakeholder in the educational
process undertaken on the campus, the student community is actively involved in

discussions, decision-making, organization and execution of administrative
measures, and co-curricular and extracurricular programmes. A vibrant students’
IQAC is constituted in our college with student representation from all classes
in the college for the holistic development of students and co-ordinating the
quality enhancement matters at the level of students and for decentralising the
IQAC activities. The Students Union of the college is annually constituted on
the basis of democratically held elections following a two-tier Parliamentary
System where the representatives – a male and a female student – selected from

each class, in turn cast their votes to elect the office-bearers of the
Students Union of the college. The office-bearers of the Students Union are
designated as Chairperson, Vice Chairperson, General Secretary, University
Union Councillors (2 in number), Magazine Editor, Arts Club Secretary, Lady

Representatives, Representatives of the three UG batches and a PG
Representative. The Students Union of the college has a major role to play by
way of deliberating on the aspirations and demands of the student community and

bringing them to the consideration of the authorities, organizing cultural
events and sports meets on the campus, publication of the students magazine,

and taking up the grievances of the students with the management for
resolution. The Students Union is guided in all these endeavors by the Staff
Advisor selected from among the senior teachers of the college. The elected
representatives of the students have the mandate to submit representations on
behalf of the students, to be deliberated upon in the governing council of the
college. Discipline-specific Students’ Associations, are mandatorily formed in
every Department to coordinate academic events and co-curricular programmes.
The Secretary of the Association, along with the students selected from each

class, assists the Faculty Advisor in organizing cultural events like Onam. All
programmes have class representatives for each course that comprise of student
members representing meritorious as well as weak students, along with faculty
members nominated by the Head of the Department. The Class representatives

provide feedback on all aspects of the programme and respective course. Class
Meetings are held regularly, at least twice in each semester. Students have

strong representations in all cultural and sports and games committees and help
in organization and management of events. Students provide strong support in

the administration and management of hostel affairs. Each hostel has a Captain,
Vice-Captain, Mess Committee, Cultural Committee, Sports Committee and
Cleanliness Committee. Students manage the entire functioning of the

cooperative mess and organize extra-curricular events and competitions
throughout the year. Students organize and celebrate National days which

https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/15753_awards_in_activities_1640712513.xlsx


include, Independence Day, Republic Day, Ozone Day, Science Day and various NSS
and social service activities.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  500

 5.4.3 – Alumni contribution during the year (in Rupees) :

  200000

 5.4.4 – Meetings/activities organized by Alumni Association :

  M.S.M.College has formed Alumni Associations both at the institutional level
and at the departmental level to garner extraneous support in the form of human
resources and financial aid for various causes undertaken by the institution.

Spread across the fields of social service, academic activism and
infrastructural development, the participation of the Alumni is ensured as a
vital component of the developmental vision of the college. The college has

been meticulous in tapping the knowledge and experience of the Alumni in their
respective professions by way of inviting them to deliver expert talks and
demonstrations to the students on the campus. Illustrious Alumni with proven
reputation in various arenas of public life are invited to be honoured by the
student community. The teaching departments of M.S.M.College have formed their
own Alumni Database and have been very active in maintaining constant contact
with them in a symbiotic fashion. These Alumni groups are mostly formed batch-
wise, and annual gatherings are facilitated. The Alumni Association of the
Malayalam Department has named itself “Amma Malayalam” celebrating the

umbilical connection that the former students retain with the Department. They
have been of immense help to the Department by way of sponsoring academic
programmes, instituting mementos and cash prizes for students excelling in

academic and artistic endeavors, offering financial assistance for the poor and
the needy among the students, offering visiting lectures and professional
demonstrations. The Alumni Association of the Chemistry Department have

contributed vital equipment like UV Analyzer and textbooks of higher academic
content to the alma mater. The Alumni Association of the Department of English
made a contribution to college for its charitable activity of constructing a
house for a meritorious student of the college. The Alumni has also purchased
of books for the Department library. The Alumni Association of the Department
of Commerce has installed a water purifier on the premises of the Department

and a Desktop computer in the staffroom. The Alumni Association of the
Department of History helped in furnishing the staffroom of the Department. The

Alumni Association of the Department of Arabic was helpful by way of their
spirited participation in the “Book Challenge” organized by the Department.

They have also been very active in enhancing the credentials of the Department
in its effort to turn itself into a Research Center.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  A healthy culture of delegation of duties and functions that extends across all
rungs of the academic and administrative manpower prevails on the campus of



M.S.M.College. The Principal, the HOD’s, the Faculty, the Non-Teaching Staff
and the students are all nodal points in this process of collective management
of the daily life on the campus. The structure of the Governing Council of the

college ensures the representation of all voices and interests before the
institutional decision making mechanism. Decisions pertaining to discipline and
academic well-being, policy formulations and changes and ad hoc crises of a
colossal nature are taken only subject to thorough deliberations at General
Staff Meetings which are mandatorily conducted at the commencement and end of
the academic year, and as and when required. Teaching departments are required

to conduct staff meetings on a regular basis and to maintain minutes and
records generated thereof. Each teacher is designated as the tutor of a

specific batch, and is responsible to co-ordinate all the academic and co-
curricular activities of the class in consultation with the student

representative selected by the class. The tutor is also responsible to tabulate
and upload the records of the scores obtained by the students in the Internal
Examination. Teachers are made part and parcel of the management process by
virtue of their membership in various academic, administrative and civic and

cultural bodies and forums constituted to ensure the most congenial utilization
of resources and discharge of responsibilities. Admission committee, Discipline

Committee, Internal and External Examination Committees, Library Advisory
Committee, Hostel Advisory Committee, Grievance and Redressal Committee, the

College Development Council, etc. have teachers as conveners, co-conveners and
members. Clubs and Forums meant to promote co-curricular, extra-curricular and
cultural activities of the students have been formed with teachers as conveners
and co-conveners. Sanitization drives on the campus are periodically organized
under the joint auspices of the Management, the teachers and students of the

college. All festive occasions and celebrations are organized under the
supervision of committees specifically formed with teachers and students as
members. This ensures maximal participation and effective execution. The

Students’ Union of the College, the NSS and the NCC units, the Bhoomithrasena
etc. are vested with the responsibility of maintaining a vibrant environment of
ecological conservation, social service and cultural excellence. Discipline-

wise students’ Associations under the leadership of the student elected as the
Association Secretary has the onus of charting and executing curricular and co-
curricular activities of the respective Departments. Final year UG batches are
required to form Tour Committees under the leadership of a student convener to
chart the tour programme including study visits, arrange transportation and

accommodation, manage expenses and submit the tour report.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  No

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Admission of Students   The Admission Committee of our
College, comprising our Principal and

senior faculty members as well as a few
senior non-teaching staff members work
tirelessly to ensure fair and hassle-
free admission of students. With the

entire admission procedure being
online, the students too feel

convenient to monitor the process
themselves.

  Curriculum Development   The college does not have the freedom



to develop its own curriculum, since it
is under the University of Kerala,
whose centralized syllabus has to be
followed by all colleges. But few
faculty members of the college are,
directly or indirectly part of the

curriculum development process: either
as members of boards of studies in
various universities, or as experts

involved in devising syllabus

  Teaching and Learning   The college has always aimed at
effective curriculum delivery through a
well-planned and documented teaching-

learning process. Taking the University
calendar and College Calendar as the

base point, each department prepares an
academic calendar at the beginning of

the academic year, incorporating
customized curricular and extra-
curricular activities. HOD’s are

required to furnish faculty-wise report
of portions covered for each semester,
after strict verification. Based on the

result of internal examinations,
remedial teaching is carried out for

poor scorers with a special timetable.
Multimedia teaching aids and ICT are

used to supplement the teaching-
learning process. Special lectures are
organised, featuring faculty members

and other experts from different
institutions.

  Examination and Evaluation   The college follows the evaluation
patterns and reforms introduced by the
University of Kerala from time to time:
Choice Based Credit and Semester System
implemented for the UG stream follows
the Grading scheme for evaluation.

Semester system implemented at the PG
level follows the mark based scoring

system. Internal Evaluation has an oral
component involving seminar

presentations, and a written component
involving written examinations that are

conducted twice a semester, and the
submission of written assignments based

on course work.
Seminars/assignments/projects are
assigned to both PG and UG students
periodically. Students are thoroughly
prepared for the External Examinations
conducted by the University of Kerala.

Pre-examination Revision, Special
coaching for deficient students, Mock
–viva sessions etc are conducted.
Frequent class test papers, quiz
competitions and multiple choice



questions based on syllabus

  Research and Development   The college always believes that the
quality of academic research not only
may be reflected in the quality of
classroom teaching, but also may be
helpful in addressing problems in the

world at large. Accordingly, the
college encourages faculty members to

apply for various R D scheme and
present and publish research papers and
attend conferences. Physics Department
got the sanction letter of Rs. 10 lakh
under SARD scheme of KSCSTE. Zoology
Department is actively engaged in

Science Popularisation Scheme of KSCTE.
Faculties are given leave to enable
them to do their coursework and PhD.

  Library, ICT and Physical
Infrastructure / Instrumentation

  A new library block was constructed.
Infrastructure of the college was

boosted.

  Human Resource Management   In centres of higher education, human
resource management is a constantly
evolving area of concern, but one of
its most important aspects is the

emphasis on providing faculty members
with scope to grow and develop within
their working space. This college has
always encouraged its faculty members
to grow in the workplace, and this is
achieved by encouraging new staff
members to avail themselves of

opportunities to attend orientation
programmes. In-service teachers are

also encouraged to apply for refresher
courses, FDPs and major/minor research

projects and their progress and
achievements are duly put on record.

  Industry Interaction / Collaboration   Industrial visits organized by the
departments give exposure to both the
staff and the students with regard to
the requirements of the industry. The
staff members and the students attend
seminars, workshops and conferences

conducted by other colleges and
institutions.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Student Admission and Support   Online Admission Process in
coordination with the Centralised

Allotment Process of the University of
Kerala is followed.

  Finance and Accounts   Transition to PFMS is under progress

  Administration   Employee salary details and Provident
Fund Subscription details have been



made accessible online, by integrating
these to SPARK.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2019   NIL   NIL   NIL   Nill

    No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2019
Effective
Course

Delivery
Through
Moodle

  NIL
03/09/2019 04/09/2019

  40   Nill

    No file uploaded.

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  Refresher
course- Summer
school(multidis

ciplinary)

  1   09/07/2019   22/07/2019   14

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  84   24   27   Nill

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  DEPOSIT AND LOAN
FACILITY

  DEPOSIT AND LOAN
FACILITY

  Merit scholarships, PTA
endowments, KPCR fee

concession, Student Aid
Fund, Post-Metric

https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/15753_Training_Programmes_1640522696.xlsx


Scholarships,
Postgraduate Scholarships
for single girl child,

various government
scholarships

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Yes, we do internal audits on an annual basis. External financial audits are
conducted every year, by DD and AG Office. Our Institution facilitates timely
audit by a qualified CA and submission of the Utilization Certificate to the

Funding Authorities.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Nil   0   Nil

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   No   Nill   Yes   IQAC

Administrative   Yes   DD Office and
AG Office

  Yes   College
Office

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  The Parent Teacher Association (PTA) of the College provides remarkable support
to the overall progress and activities of the Institution. The PTA assists the
overall development of students by extending financial and other supports to
the curricular, co-curricular and extracurricular activities of students. PTA

executive committee comprises of parent representatives and teacher
representatives and give its valuable support and suggestions to College

Council for planning and implementing the programmes. PTA works for 1) The
welfare of the students and the Institution and to offer constructive

suggestions for the smooth and successful functioning of the college. 2) To
promote better participation of the parents in the various programs of the

college and to establish better liaison with teachers. 3) To set up facilities
in the college premises for the benefit of the students as and when required.
4) To institute scholarships, prizes, medals etc. to benefit students showing
high proficiency in their studies and extracurricular activities. 5) To arrange

guest lecturers to give career, educational guidance etc.

 6.5.3 – Development programmes for support staff (at least three)

  Deposit schemes and Loan facility is provided by Staff cooperative Society,
PF,SLI,GIS are provided.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)



  1. Construction of the new library Block 2. Augmentation of Infrastructure 3.
Preparation of AQAR 4. Participation in NIRF

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2019   Effective
Course

Delivery
Through
Moodle

  03/09/2019   03/09/2019   04/09/2019   40

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Pre-Marital
Counselling

  18/11/2019   21/11/2019   200   30

  Women's Day
Celebration

  08/03/2020   08/03/2020   150   30

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

We are on the process to establish the use of alternate renewable energy
sources. Installed Biogas plant in Girls Hostel

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Ramp/Rails   No   4

  Braille
Software/facilities

  Yes   3

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/15753_Quality_Initiatives_B_1640535714.xlsx


  2019   6   10   02/10/2
019

  1   Palliat
ive care

  lack of
health
care

  128

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Code of Conduct for
Governing Body and

Principal

  14/06/2019   Code of Conduct for
Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year

  Code of Conduct for
Support Staff

  14/06/2019   Code of Conduct for
Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year

  Code of Conduct for
students

  14/06/2019   Code of Conduct for the
students is published in
prospectus every year to

make them aware of
academic integrity, rules

and regulations of
college

  Code of Conduct for
Teachers

  14/06/2019   Code of Conduct for
Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year

  Code of Conduct for
Parents

  14/06/2019   Code of Conduct for
Teachers, Parents,

Support Staff, Governing
Body and Principal laid
down by UGC is published

every year

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Karunahastham   02/10/2019   02/10/2019   110

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  Plastic free, Green and clean Campus. • Monthly cleaning operation by students
and teachers. Avoidance of bottled water, plastic cups, plates. • Ethnic food
given preference over junk food • Efforts are on to spread the area of green
cover on the campus by planting and careful nurturing of saplings. • Waste

segregation, and bio friendly disposal for decomposition as well as recycling

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/15753_Inclusion_1640840008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/15753_promotion_activities_1640840841.xlsx


  BEST PRACTICE - 1 1. Title of the practice: INCULCATION OF RESEARCH CULTURE AND
EXPERIENTIAL LEARNING AMONG FACULTY AND STUDENTS 2. The context that required
the initiation of the practice : • To nourish students ideologies and ability
to think creatively and in a unique way. • To provide internship opportunities
for deserving students. • To bring in awareness in students about the recent
trends in society. • To motivate students and faculties to transform to a
research oriented atmosphere. • To develop research skill in students. •
Students are motivated to take innovative projects 3. Objectives of the

practice : • To nurture the thinking and execution abilities of students. • To
enable and facilitate the research grants provided by organizations industries

and institutions to researchers. • To establish the collaborations with
industries, companies, and universities for research activities. • To Convert
novel ideologies of researcher to intellectual outcomes. • To make students

feel the ownership and motivate them to be in charge for maintenance of center
of excellence. • To constantly conduct research meets and talks to enhance the
knowledge and latest trends of technology. 4. The Practice : • Most of the

teachers of the college are Ph.D holders and others are pursing their research.
• Students are given opportunity to visit Industries. • UG and PG students are

encouraged to undertake new and innovative projects • P.K.Kunju Sahib
Webinar/Seminar series arranged every year • Training programmes in

collaboraation with various organizations • Maintenance of Academic tempo by
way of organizations of webinars and seminars, publications of research papers,

books and conference procedings. 5. Obstacles faced if any and strategies
adopted to overcome them: • More resources and lab facilities • Better internet
and Wifi facilities • Additional storage facilities and computers 6. Impact of
the practice : • Outcome of result was commendable • Opportunities for entry
into reputed institutions for higher education • Placement opportunities for
students for further research opportunities. 7. Resources required: Books,
Chemicals, glasswares, stationeries etc. BEST PRACTICE - 2 1. Title of the

practice: Community Services and Student support 2. The context that required
the initiation of the practice : • Students will learn about the resources

available to people for revitalizing their communities. • Special emphasis will
be given to the understanding of values of diversity and ethics in community

services. • Students will have the opportunity to examine projects in community
service as case studies. • Fosters team spirit • Students will learn about the
resources available to people for revitalizing their communities. 3. Objectives
of the practice : • To make students active members of the society • to acquire
life skills and knowledge, as well as provide a service to those who need it
most. • To increases social awareness and responsibility. • Students enhance

their personal knowledge, grow from new experiences, and develop better
interpersonal communication skills. • To develop leadership quality 4. The

Practice : Charity services are provided by all Departments. The Department of
commerce has an active Charity Cell. Students and teachers make a weekly Fund
collection throughout the year which is used to provide support to the poor and

needy. NSS takes initiative to provide food to the poor and destitute. The
students and teachers bring food from their home to provide to the patients in

the Govt. Taluk hospital, Kayamkulam. This is done on a rotation basis.
Department wise rotation is followed in food distribution. Strong social

service Platforms. Commendable services are offered by the NCC and the NSS.
Actively participated in the Covid Pandemic initiatives under taken by the

Kayamkulam Municipality. Completion of the project Snehakoodu . Snehakoodu was
a Scheme formed by the the NSS Unit to build a house to Fazal A , Student of

the department of Malayalam. NCC and NSS actively participated in the rescue of
the people in the flood affected areas. Food and Clothings collected from

students, staff and other well wishers were distributed to the affected. Rescue
services were provided. Students and staff participated in the rescue services.
Students visit socially backward areas of the locality and conducts awareness
sessions on health and hygiene NCC and NSS volunteered the vaccination campaign



during the period of spread of covid Pandemic. 5. Obstacles faced if any and
strategies adopted to overcome them : • Students had great challenge in

collecting dress materials and Medicines • Most of the students who belonged to
economically backward class too participated and contributed to the cause. •
The contibutions of the teachers and students was the main source of the

collection • The students had to undergo great effort and a lot of hard work
for collecting medicines. 6. Impact of the practice : • Students showed more

interest in outreach activities. • Created interest in students to paarticipate
in such activities. • After their degree course some of the students joined MSW
course. 7. Resources required: Food, Medicines etc. 8. About the Institution i.
Name of the Institution : M.S.M. College, Kayamkulam ii. Year of Accreditation
: 2015 iii. Address : Kayamkulam, Alappuzha Dt., Kerala iv. Grade awarded by
NAAC : B v. E-Mail : msmcollege@rediffmail.com vi. Contact person for further

details : Ms. B. Sajitha Mr. T. Nishad vii. Website :
https://www.msmcollege.in/

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www.msmcollege.in/wp-content/uploads/2021/12/BEST-
PRACTICES-2019-2020.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Our college is known for transforming and empowering students who come from
diverse backgrounds ranging from underprivileged sections to affluent ones. One

of the best practices is of our college is “Growing Within: Nurturing the
potential of students, enabling them, empowering them to carve their unique
paths”. It helps to facilitate self-growth, self-worth and actualization of
potential of the students through myriad ways of empowerment and competence

building. Practices like experiential learning, using the method of power-point
presentations to help them organize their thinking process and build

professional skills, using audio-visual aides (such as screening of films and
plays, displaying paintings, photographs etc.), holding talks by experts in
certain given fields and promoting wellbeing through the activities such as
breathing exercises or rigorous physical activity endorses a student centric,
self-directing pedagogy. Through constructive feedback, open communication,
inculcating a culture of critical thinking and holding an array of in-depth

discussions, the college has managed to uplift its most underprivileged members
to be more self-reliant, career oriented and great leaders. The teaching

culture here seeks to highlight and thereby have the students appreciate that
the true essence of life lies outside the bounds of black and white, and in a

wide varieties of shades. Practice such as appreciating text is to enable
students to draw life-world reflected in the text. The students learn to think
beyond right-wrong, profit-loss, abnormal-normal, beautiful-ugly and start an
educative experience on range not limited by these extremities. This is also

possible through the individualized mentoring and counselling that the teachers
provide to the students. Our college library with its varied collection of
books, journals, magazines and e-resources also opens a window to the wider

world for the students.

  Provide the weblink of the institution

https://www.msmcollege.in/wp-content/uploads/2021/08/INSTITUTIONAL-
DISTINCTIVENESS.pdf

8.Future Plans of Actions for Next Academic Year

https://www.msmcollege.in/wp-content/uploads/2021/12/BEST-PRACTICES-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/12/BEST-PRACTICES-2019-2020.pdf
https://www.msmcollege.in/wp-content/uploads/2021/08/INSTITUTIONAL-DISTINCTIVENESS.pdf
https://www.msmcollege.in/wp-content/uploads/2021/08/INSTITUTIONAL-DISTINCTIVENESS.pdf


 FUTURE PLANS DOCUMENT PREPARATION FOR SECOND CYCLE NAAC ACCREDITATION TO CONVERT
FEW PG DEPARTMENTS INTO RESEARCH CENTRES TO CONDUCT FDP ON E-CONTENT DEVELOPMENT
TO ORGANIZE FDP ON REVISED AQAR AND SSR FORMAT AUGMENTATION OF CAMPUS
INFRASTRUCTURE SSR PREPARATION
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